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MEMORANTOM FOR: Director of Personnel
SURJECT : Promobion of Individuals with Salary Retemtion Bightu

1. PROBIFM. A policy decision is required for estadlishing besic
steps for repromotions to an intevmediste grade of individusls with
salary retention rights,

2, COMPTROLLFR GMNIRAL DRCISIONS,

2. Comptroller Cenerel Deeision B-151483, dated 18 June 1963,
discussed the cape of an imdividusl downgraded two grmdes to the top
schefuled step of that prade with a retained sala¥y of Ms former
grade and step. Upon a one grade promotion, twe periodie step increases
vere added to the salsyy of the basic step selected st time of downgrade
to arrive at his nev besic rete., Since his salmyy already exceaded
that of the new basic yate, he was peraitted to retsin his selery wntil
the end of {he retention period, The OF ruled that under Section
of the {f1ieation fot of U as smended (Salary on
upon on o mnﬁwwlme‘aﬂiemmmw
the mate computed on the basis of the addition of two PEX's to the
bheale yate selected at tine of downgrede,

b. Comptroller Gememal Decision B.151483, dated 1% Jansary 196k,
clarified its previcus mxmmmmtm it vas not ite "purpose to
inply that under the highest 3 ‘ ths agency could not
have sxercised its discyet ko gre 10 mmm rate (Sop of the grade)
551 tbgtimafthep:mmﬁim o v v oe s mmkaamtwtnmim
aof the retained rate.’

1. APPLICATION 07 RULIRGE 70 AGERCY SALARY RETENTION CASES.

a. If the Aceney elects Lo spply the mwmte

mle st the time of internediste promotions of

fon rights, the btasic rate selected will normelly be the tcp step
of the grede which will be four or five steps higher than that selected
usder Bection 507 of the (lassification Act. This occours because wsi
of the wmmmimmumﬁwm@wmm
Reform Act vhen the highest scheduled rate of the gmde to vhich down.
graded wvas either {ho ; or the Tth step., If the highest previcus rate
mule is spplied on esch sucomssive one grede promotion, it is possible
for an individunl to receive a step higher than he would have $f he had
never been downgraded, Tvoe PHI's added to the basie step under the
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SURJECT: Promotion of Individuals with Selary Betention Rights

Salary Retentior Act provisions usually place the individuel in the
ilemror or middle steps of the grade.

4. Basic stepe on intermediste promotions processed to dete
have been established by this Agency under the provisions of Section
507 of the Clessificatiocn Act besed upon the 18 June 1963 ruling.
One promotion, in effect restoring the individusl to his originel grede
during the salary retention period, was processed under the highest
previous rate rule on mcvice from the Ca¢ prior to this latest CG ruling.

4. AITERNATIVE POLICIBS. This Agency bes the following three
alternatives:

&. Apply the highest previcus rete rule to ell promotions
during the sslary retention period. If individusls downgraded under
the provisions of the Selery Retention Act were “demcted through no
Tault of their own" this applicetion should be made 1O guerantee the
ipdividua) the meximums Lenefit, even though it might result in a higher
step than he otherwiss would have reached.,

. Apply the provisions of Section 507 of the Classification
Act of 1949 to all promutions during the salary retentiom period. If
this Agency uses the Salary Retention Act to downgrade individuals whose
perfoynence is marginal or not in iine with their grades, this epplica-
tion probebly should be adopted. This will result in a etep severnl
steps lower than thel wider Alternative A.

¢. dpply the provisions of the Balsry Retention Act to all
jptermediate promotions and the highest previous rete rule to ell
promotions campletely restoring the individual to his originel grade.
Thig would normaelly elinimate the pussibliity of er individuel benefiting
fron the downgrade. The only loss to the individusl would be the time
spent in the step from which downgraded since he begins his waiting
period for a PBI upon yepromotion, sccording to Comptroller General

‘—:xf i

Decision of 1k Jamuary 1504.

5, AECOMMENDATION. To edopt any one of the Alternatives as the
snly rule to apply to such cases would be mischievous. 4 would reward
the updeserving, and B pennlize the deserving., Alternstive C rormally
should be used but we phould keep A and B aveilable for use in those
{ygtances where reward or penslty is desired. We would expect specific
divection from you in such cases. I you agree with this as a poliley,
leape aign and return the original ror the files of ¢/ TRB.
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